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Stowe Australia is a leading electrical and communications installation and 
service contractor with a pre-eminent industry reputation for performance, quality 
and reliability.  

Stowe celebrated 100 years of continual service excellence in September 2010.   

The companyôs origins date back to the advent of the electricity industry in 
Australia when Francis Bell and George T Stowe incorporated the company in 
1910. The company was purchased by two senior foremen Bert Madson and 
Sam Bogen in 1934. 

Today Stowe Australia is Australiaôs leading privately owned electrical and 
communications contracting organisation with annual forecast revenues in 
excess of $420mil and over 1,550 direct employees.  

The ownership and helm of the company has been retained through three 
generations (77 years) of the Madson family with David Madson the current 
Executive Chairman and Chris Madson the current Managing Director. 

Underpinning and driving the success of the company over this time are two 
fundamental business objectives:  

ñTo build and maintain a satisfied customer base through superior quality service 
with fair dealings based on trust and respect.ò 

ñTo create long term relationships with customers, suppliers and most importantly 
its employees.ò 

These primary objectives have instilled a company team culture and loyalty 
amongst the companyôs long serving employees and established a solid long 
term customer base built on repeat business.   

The company operates from 17 offices covering the eastern seaboard of 
Australia and delivers specialist electrical and communications services to the 
following market sectors: 

¶ Private and Public Building 

¶ Defence 

¶ Urban Infrastructure 

¶ Mining and Industrial  

Stowe Australiaôs capability includes design & engineering, installation, 
construction projects, maintenance, 24 hour service and national rollouts.  

With the continued dynamic leadership, investment in its employees, dedication 
to be the industryôs best and to be proactive and innovatively responsive to its 
customerôs needs Stowe Australia will remain a leader in the electrical and 
communications industry for many years to come. 
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Organisation 

 

Extensive network 
of local offices 
across NSW, 
Queensland, 

Victoria and ACT 

Stowe Australia delivers complete electrical and communications skills as an 
integrated service and has established an extensive network of local offices 
across NSW, Queensland, Victoria and ACT.  

Permanent offices are located at Sydney, Penrith, Newcastle, Wollongong, 
Nowra, Bega, Taree, Port Macquarie, Canberra, Melbourne, Hobart, Brisbane, 
Gold Coast, Sunshine Coast, Mackay and Gladstone.  

The companyôs head office is located in Sydney NSW at Rydalmere.  

Company Executive Management 

David Madson  Executive Chairman 

Chris Madson  Managing Director 

Barry Hore Chief Financial Officer/Company Secretary 

Michael Pawelko  General Manager Sydney & Cumberland  

Scott Gandy   General Manager NSW Rural, Vic, ACT 

 

Divisional Management 

Peter Fitzpatrick  Sydney Construction Manager 

Darren Galea              Sydney Client Service Manager 

Adam Ingleton  Sydney West & Cumberland Manager 

Rob Cincotta              Sydney CBD Manager 

Kyll Goodsell              Northern NSW Manager 

Danny Atkinson             Newcastle & NSW Central Coast Manager 

David Bradshaw  Southern NSW Manager 

Tom Hill   Canberra Manager 

Peter Lagos   Victoria & Tasmania Manager 

Ian McKenzie                       Victorian Construction Manager 

Paul Braid                             Victorian Client Service Manager 

Gary Ellis                              Qld Industrial Manager 

Owen Davy      Brisbane Manager 

Aaron Gregg                         Brisbane Client Service Manager 

Les McMahon  Gold Coast Manager 

Steve Bain                            Sunshine Coast Manager  
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People 

 

The companyôs 
culture is clearly 
evident and built 

on loyalty and 
trust and the 

empowerment of 
self directed 

teams and 
individuals 

Stowe Australia recognises that its main asset is its people and therefore 
invests heavily in the development and retention of employees.  

Stowe Australia is considered by the industry as an employer of choice.  
This is evident from Stoweôs continued ability to attract and retain quality 
people in the business. The company has in excess of 100 employees with 
more than 15 years of continued service with the company. 

Stowe Australia retains quality employees by providing in-house and 
external training and development programs so that employees are 
continually up-skilled in their respective fields of expertise. 

The development of employees has allowed the company to provide career 
planning, opportunities and promotion from within the organization resulting 
in a skilled, high performing, cohesive and loyal team culture and stable 
workforce industrial relations. Stowe Australia is leading the industry in 
workplace reform and industrial relations. 

Stowe Australia encourages this culture through its day to day activities and 
leadership style and underpins this by rewarding its employees with a profit 
share arrangement that returns 30% of company profits to its employees at 
all levels of the organisation. The companyôs culture is clearly evident and 
built on loyalty and trust and the empowerment of self directed teams and 
individuals. 

Stowe Australia makes significant investment in the training of apprentices 
and currently employs approx 300 apprentices throughout the operation.  

A good proportion of the company apprentices have established life time 
careers and have attained senior positions with the organisation.   

 

 
Stowe Australiaôs 2007 Apprentices 
Brisbane  
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We must have a 
proven systematic 

safety system,  
committed 

management and 
a pro-active 

workforce 

 

 

 

 

 

Workplace Health & Safety Management 

Stowe Australia is fully committed to:  

¶ ensuring a safe work place for its employees  

¶ continually striving to improve safety performance  

¶ instilling a cultural mindset in the company to achieve a ZEROHARM 

work environment 

This is achieved by identifying and rectifying any unsafe work conditions and 

or practices, as well as promoting safe working practices.  

Our team recognise that in order to achieve an outstanding safety 

performance and best practice, we must have a proven systematic safety 

system, a committed management and a pro-active workforce. 

Stowe Australia has implemented a comprehensive safety system across 

the business in full compliance with Workplace Health and Safety legislation.  

All employees and sub-contractors are fully engaged in the system and are 

made aware of their responsibilities through company and project 

inductions, toolbox meetings, Safe Work Methods (SWMôs) and / or Job 

Safety and Environment Assessments (JSEA).  

Safety audits/inspections are conducted at Stoweôs workplaces and 

independent third party audits of our Safety Management Systems are 

conducted to ensure ongoing compliance and continuous improvement. 

Our safety system is certified to Australian Standard AS/NZS 4801:2001. 

Issued License Number OHS20286.  

Environmental Management 

Stowe Australia understands the potential sensitive nature on our company 

facilities and project locations and the potential impacts and interfaces with 

the local environment and the communities. 

Stowe Australia works with its stakeholders to accomplish its project 

planning to specifically identifies potential impacts, risks and compliance 

requirements to achieve zero incidences as per compliance with ISO14001 

and the specific conditions of the project approvals and requirements. 

  

 


